
What are your qualifications that make you a strong candidate for delegate? 
 
Advocacy is my true passion. I have been part of the Hawaii Association of School Psychologists (HASP) 
board for over 5 years, 3 years as treasurer and 2 years as president. I’ve had the opportunity to participate 
in 4 NASP regional leadership meetings, which has allowed me to connect with other state and national 
leaders and discuss issues that are common across the west region, in smaller states, and nationally for 
school psychologists. During my time in state leadership, I’ve learned what it means to be leader. These 
experiences include advocating for school psychology at the Hawaii state legislature, conference 
planning, creating networking opportunities, and helping to develop new leaders within our state. This has 
taken a lot of patience, persistence, ongoing communication, energy, and overcoming obstacles. I look 
forward to the prospect of connecting the work we’ve been doing in Hawaii to what NASP is doing at the 
national level and to be able to be a liaison between the two.   
 
What are the most pressing issues in the profession and how would you use your strengths to 
address these issues as a member of the NASP Leadership Assembly? 
 
Some of the pressing issues for school psychologists in Hawaii include lack of credentialing, being able to 
implement the Practice model, recruitment and retention, and having us seen as behavior and mental 
health practitioners. At the NASP regional meetings, these are also concerns for other states. In Hawaii, I 
wrote and had a bill introduced to establish school psychologist licensure which was based up on the 
NASP credentialing standards and references the NASP practice model. I have shared this with other state 
leaders and had conversations with them about how our advocacy efforts have been successful or 
potential roadblocks. We are often used as examiners in Hawaii due to our shortages, so by making 
efforts to recruit and retain, this will hopefully fill positions to allow us to implement more domains of the 
practice model in our day to day jobs. Recruitment efforts have included the creation of the western 
regional party at NASP where we invite graduate students and those potentially looking to move, 
attempting to start a school psychology program within our state, and using the HASP website/email to 
answer questions of those looking to move.  I hope to collaborate more on these issues and others during 
NASP Leadership Assembly. 
 


